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PURPOSES AND 
OBJECTIVES 
OF THE 
UNIVERSITY 
GENERAL INFO 
The purpose of Virginia Commonwealth U 
shall be to endeavor to provide an educational 
ment nurturing and stimulating teaching, 
and service. Sensitive to the needs of urban 
the Commonwealth, it will strive to promote 
suit of knowledge and the dissemination of P 
al skills. 
The objectives of the University shall be: 
To identify and anticipate urban problems, 
vance experimentation and open-ended 8 
in their solution through appropriate 
and to develop the University as a pl 
resource. center for urban living. 
To commit itself to creative and varied 
of teaching, research, and consultati 
tributing to the improvement of the q 
life within urban communities. 
To promote and develop programs of con 
and graduate education relevant to con 
society. 
To provide an educational climate whi 
stimulate in the student a lifelong co 
to learning and service, which will develop 
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ce and motivation to work toward the reali-~on of individual and community potentials, 
:d which will set for the student an example of 
excellence. 
To develop and maintain an environment of edu-
cational excellence which will attract and moti-
vate faculty to pursue their work in accordance 
with the highest educational standards. 
To recognize the imaginative power of the arts 
and humanities in reflecting the problems and 
aspirations of society and of the human condition; 
to acknowledge the role of the arts in changing 
behavior; and to provide opportunities through-
out the University and the Commonwealth to 
maximize their relevance, both individually in the 
self-realization of the student, and publicly, in 
exhibition and performance. 
To complement existing institutions of higher 
learning by providing programs of a uniquely 
urban character, thus enhancing the educational 
opportunities of the Commonwealth. 
Vlrrinia Commonwealth University traces its found-
IDc back to 1838 when The Medical College of Vir-
linia was established as the medic'al department of 
Hampden-Sydney College. This medical college, now 
the Health Sciences Division, was united with Rich-
mond Professional Institute, now the Academic Di-
tlaion, in 1968 to create the new University. 
Gractuaof . ~ ~rograms of study in the Academic Division .._n_V~ma Commonwealth University lead to the 
&UUOWlng degrees : 
Doctor of Philosophy 
Master of Arts 
~r of Art Education 
~ter of Education 
~~r of Fine Arts 
-i;er of Music ~ter of Music Education 
-ter of Science 
School of Arts and Sciences 
Mas School of. Business 
Mas tteer of Science in Rehabilitation Counseling 
r of Social Work 
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HISTORY 
OF VIRGINIA 
COMMONWEALTH 
UNIVERSITY 
GRADUATE 
DEGREES 
ACCREDITATION Virginia Commonwealth University is a 
and accredited by the Southern Association 
and Schools, the general accrediting age 
leges in this region. 
LIBRARY The Academic Division library is ho 
newly erected James Branch Cabell Lib 
readily accessible to all parts of the 
present library contains some 144,000 vol 
an eventual capacity of 780,000 upon co 
the next building stage. Recently, the lib 
several important collections of manuscri 
books which will significantly improve 
GRADUATE 
FEES 
facilities. 
Students also use the Virginia State 
Library of the Virginia Museum of Fine 
the Tompkins-McCaw Library on the H 
campus of Virginia Commonwealth Univ 
In recent years, professional, scientific, 
materials have been purchased on an ad 
t.o advance standards of course work. Th 
of art books is one of the finest in the So 
business and social work, there are notabl 
New volumes and journals will be pure 
fields as rapidly as possible. Research coll 
be added to the library by gift or acquist 
ever available. 
I. INSTRUCTIONAL FEES FOR 
ACADEMIC YEAR 
Full-time Graduate Students: 
Virginia residents, per year ----------------· 
Non-residents, per year ____ _ 
Part-time Graduate Students: 
Virginia residents ______________ $25 per c 
Non-residents ____________________ $35 per c 
The law affecting residence in Virginia i~ 
"No person shall be entitled to the a 
leges, or the reduced tuition charges, or 
privileges accorded by law only to residents 
of Virginia, in the State institutions of high 
*This fee applies to all courses taken for grad 
6 
such person has been domiciled in, and is and ~n an actual bona fide resident of Virginia for 
"od of at least· one year prior to the commence-
perlof the term, semester or quarter for which any 
:: privilege or reduced tuition charge is sought, pro-
y(ded that the governing boards of such institutions 
require longer periods of residence and may set 
_,additional requirements for admitting students." 
n. OTHER FEES 
a. Application Fee. All students shall pay an appli-
cation fee of $10 upon application for admission. 
This fee is not refundable. The check should be 
made payable to Virginia Commonwealth Uni-
versity. 
la. Late Registration. Full-time students who regis-
ter after the days officially scheduled for regis-
tration will be charged a late registration fee of $8. 
Part-time students are charged a late registration 
fee of $3. 
e. Diploma Fee. A fee of $16 is charged for all 
candidates for the master's degree who expect to 
receive the graduate diploma. 
L POLICIES FOR GRADUATE STUDIES 
L Degree applicants shall have received an overall 
grade point average of 3.0 (B). 
b. A student who receives a grade of C or below on 
more than 20 percent of his courses will be dropped 
automatically. 
e. ~ ~de of incomplete presupposes that the student 
IS domg passing work on the completed portion of 
the course, but is unable to meet all the require-
ments of the course by the end of the term. A 
DJ.ark of incomplete should not be given without an 
:nderstanding between the instructor and the stu-
Of.ent. . The maximum time limit for the removal 
ia :h mcomplete for a course other than the thesis 
(o e end of the semester following the semester 
in r summer session) in which the incomplete was 
an curred. At the end of the succeeding semester, 
ia c:removed grade of incomplete automatically 
nged to a failing grade. Exceptions to this 
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POLICIES AND 
PROCEDURES 
FOR GRADUATE 
WORK 
procedure must be approved by the 
department head upon the recommenda; 
instructor prior to the time limit and a 
filed with the registrar. An incompl 
thesis must, of course, be removed within 
allowed for the completion of the degree. 
d. Full-time graduate status shall consist of 
mum of nine and a maximum of 16 
semester. A maximum of 12 semester 
be earned in summer sessions each su 
e. Students must continually show acceptab 
sional behavior to be retained in the 
gram. 
f. A minimum of one half of the courses 
the student's program shall be those des' 
exclusively for graduate students. 
g. All requirements for the degree must be 
within seven years from the date of a 
graduate study. This time limitation a 
both full-time and part-time students. 
h. Graduate students who expect to graduate 
must have completed all requirements for 
gree, including course work, thesis, and 
examination, by June 1. In order to finish 
date, students should expect earlier dead · 
established by their schools. 
II. LIMITATION ON CATALOG PROVISIO 
All rules and regulations set forth in this b 
well as the statements regarding fees, will a 
further notice. The right is reserved to make 
in course of study, in fees, and in rules and 
lations governing the conduct of the work in all 
and programs, in the faculty and staff, and 
classification of students whenever Universi 
thorities deem it expedient or wise to do so. 
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OOL OF BUSINESS 
'l1le School of Business offers a one-year program 
lelding to the Master of Science degree in Business. 
'l1le program is designed to be flexible enough to meet 
a variety of needs. It provides advanced professional 
education for those now engaged in or preparing for 
paaitions in business management. It also offers ap-
ll'OPriate graduate study for those now teaching or 
preparing to teach. The work that is required of all 
c:andidates gives a broad approach to improving 'the 
IDderstanding of the principles of business manage-
ment and economics that are important in any of the 
llaainess fields. The elective part of the program is 
ia keeping with the philosophy that the graduate stu-:nt should develop the ability to work independently 
P1lrsuit of his own goals. 
Candidates may satisfy degree requirements by earn-
inr 27 credit hours and then either completing Busi-
diti 701-~02 (6 credits) or Business 705 plus an ad-~nalb ~1x hours of course work. The credit-hour 
-n ution of the program is as follows : 
l. CORE AREAS (9-12 Credits) 
~tu.dents must complete a minimum of 3 credit 
IJlecif· in each of the following three areas. The 
IC courses to be taken in these areas will be de-
9 
DEGREE 
PROGRAM 
ADMISSION 
termined by the advisor on the basis of the 
background and professional objectives. 
Economics 
Quantitative Techniques 
*Research 
2. RESTRICTED ELECTIVES 
All students must complete 3 credit hours in 
four of the following fields : 
Accounting 
Business Education 
Economics 
Finance 
Industrial Relations 
Information Systems 
Management 
Marketing 
Quantitative Techniques 
Real Estate/ Insurance/ Law 
3. ELECTIVES (9-15 Credits) 
Concentration Option: Students interes 
specialized field of study may, with the 
of his advisor, complete the remaining credit 
ments for the degree in support of that con 
Generalist Option: A student interested in 
business areas may, with the permission of 
visor, complete the remaining credit requirem 
the degree from among the fields listed abo 
Both full- and part-time students are admit 
program. In order to be admitted, the appli 
have earned a bachelor's degree in business/ 
or its equivalent. Selection is made on the 
undergraduate performance, intellectual 
character, experience, and other indicators 
ability to pursue graduate study profitably. 
Applicants with an undergraduate major ot 
business/ economics must, prior to final . 
have earned a minimum of 30 semester credits 
ness/ economics, 15 of which shall be distrib 
*Permission to enroll in Business 701-702 rather 
Business 705 is at the discretion of the student's 
committee. 
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. accounting, 6 credits; economics, 6 credits; 
statistics, 3 credits. 
)icants must submit scores on the Admission 
1f:r Graduate Study in Busi~ess. 1;'he .school. of 
. ess is a testing center for this ex:ammation which 
. en in November, February, April, June, and Au-
JI' This test should be taken as far as possible in 
of the time of desired entry. 
students must also submit scores on the Test 
English as a Foreign Language. The TOEFL Bulle-
of Information and Registration Form can be ob-
in a number of cities outside the United States. 
often are available at one of the following: 
jmerican embassies and consulates, offices of the 
United States Information Service (USIS), United 
educational commissions and foundations 
and binational centers. Students who cannot 
a TOEFL bulletin and registration form locally 
d write well in advance for them to : Test of 
as a Foreign Language, Box 899, Princeton, 
Jersey 08540, U.S.A. Students residing in Tai-
wan must apply to: Language Center, 2-1 Hsu-Chow 
lead, Taipei, Taiwan, for the special Taiwan editions 
TOEFL publications. 
lleldera of a baccalaureate degree who desire addition-
11 education for self-enrichment are allowed to enroll 
IPecial students in graduate courses without apply-
. f~r admission into the graduate program. These 
Vlduals should write to the Director of Graduate 
'es for counseling and instructions on the pro-
for registration. . 
= cants whose applications reach the University 
August 1 for the fall semester and December 15 
Uwir the spring semester normally should not expect la~olde~ to be processed in time for registration. 
llaere . apphcant may enter as a special student, but 
18 n? guarantee that the special student will be ~l!Dbto!rl Into the degree program. Credits earned 
. acceptance into a degree program cannot be 
toward degree requirements. 
lllaxim C?edi~m of six. semester hours of acceptable gradu-
'tuti earned m a degree program at a recognized 
on may be transferred and applied toward the 
11 
SPECIAL 
STUDENTS 
LATE 
APPLICATIONS 
TRANSFER 
CREDIT 
ADVISING 
PROGRAM 
CANDIDACY 
FINANCIAL 
AID 
graduate degree. Such credits will be e 
acceptance purposes at the completion of ninf6 
hours of work at this institution. · 
Each student is assigned a major advisor 
soring committee. The major advisor, in 
giving academic counseling, is available for 
vocational and personal matters. Studen 
couraged to seek counsel whenever there is a 
The student is expected to work with his 
plan his graduate prog:r;am which mu.st be a 
the advisor and the director. The student, 
shall himself be responsible for knowing and 
all general and specific requirements rela 
completion of his degree program. 
Admission to graduate study does not consti 
dacy for a degree. Rather, a student who 
admitted to graduate study is advanced 
candidacy upon the recommendation of 
sponsoring committee. Advancement to d 
dacy requires that the candidate have co 
tween 9 and 15 semester hours of graduate 
a minimum grade point average of 3.0; d 
clearly the aptitude and ability to pursue 
work, including independent study; exhibi 
mitment to business as a profession; 
strated promise for a successful career in 
selected in terms of temperament and 
Admission to degree candidacy is not an 
process, but is approved only after careful 
of all pertinent factors. 
The School of Business offers a limited D 
graduate assistantships to full-time studen 
amount of $2,500 for the academic year. F 
information, write to the Dean of the School 
ness. 
Graduate students are also eligible for fundl 
tered under the National Defense Loan 
Work-Study Programs. Full-time grad~~" 
may borrow up to $2,500 under the Natio~ 
Loan Program. Repayment does not beglJl 
year after the completion of the- program. 
graduate students are eligible for NDE~ 
mensurate with their hourly program. 
dents are eligible for work-study position& 
12 
from $750 to $2,000 and are paid in bi-weekly 
for work completed. For further information, 
to: Director. of Fhancia_l Aid, Virgi~ia Com-
ealth University, Academic Center, Richmond, 
. 23220. 
Numbering. Courses numbered in the 500 
are open to graduate students, but the class it-
may be taught together with a 400 series number, 
eoatse intended for advanced undergraduates. A 
te student can achieve credit for the course by 
· g additional requirements. Courses with a 
and 700 series are for graduate students alone and 
an emphasis on graduate research and inde-
t study. 
College courses are, in most cases, identical 
day classes except that they are designated with 
"E" following the course number. 
- ......... School offerings are the same as those listed 
Specific courses scheduled for any summer 
will be listed in the Summer School Bulletin. 
Interpretation. A course listed by a single 
, as Business 641, indicates that it is a one-
r course and may be offered each semester. 
eoane listed with a double number, as Business 567-
and designated as a continuous course, consists of 
llelllester courses, the first of which can be taken 
t the second, but the second of which cannot 
taken without the first. 
eoane listed with a double number, as Business 701-
and. designated as a year course, means that no 
Wlll be counted toward a degree for the first 
... tlae .. ll' unless followed by the successful completion 
Beeond semester of that course. 
University reserves the right to withdraw any 
or Program for which there is an insufficient 
folloWing courses are available as inter-disci-
rraduate offerings to business students. 
,..._.-' ... Tr STUDIES 651 Guidance and Testing Techniques. 
course· 3 1 t h . Ind ind. ' . ec ure ours. 3 credits. A study of 
Progr IVId~al tests typically employed in school 
ams will be made. Particular attention will be 
13 
GENERAL 
COURSE 
INFORMATION 
INTER-
DISCIPLINARY 
GRADUATE 
COURSES 
SCHOOL 
OF BUSINESS 
GRADUATE 
COURSES 
given to tests of intelligence, aptitude, achiev 
tional, and psychological inventories. Stress will 
on proper interpretation and use of test results h7 
selor. 
GRADUATE STUDIES 660 M ethods of Research. 
course; 3 lecture hours. 3 credits. This course 
with the basic principles of research that may 
to problems in the field of specialization. Students 
research terminology and techniques; they will 
of the more significant research that has been d 
fields of specialization. 
BUSINESS 501-502 Cost Accounting. Continuous 
lecture hours. 3-3 credits. Students study the 
job order and process cost accounting and the 
lems relating to job order and process cost a 
BUSINESS 503-504 Advanced Accounting. Contin 
3 lecture hours. 3-3 credits. Prerequisites: 
304 or permission of instructor. Presents probl 
ent and subsidiary accounting, consolidated 
and income statements, consolidations and m 
ance, statement of realization and liquidation, 
and trusts. 
BUSINESS 505 Tax Accounting. Semester courae; 
hours. 3 credits. After a survey of the develo 
come tax legislation and of the concept of 
this course examines in detail the present Fed 
Tax Law and develops the accounting princip 
cedures involved in the preparation of tax 
dividuals and corporations. 
BusINESS 506 Auditing. Semester course; 3 1 
3 credits. Prerequisites : Business 503-504. 
the public accountant in investigating, interpre 
praising accounting records is studied. An 
accuracy, appropriateness, and soundness of the 
principles employed is made in order that one 
to apply the methods and procedures followed in 
an audit. 
BUSINESS 508 C.P.A. Problems. Semester co 
hours. 3 credits. Prerequisite: Business 503-
tensive analysis of the theory and practice of 
through the solution and discussion of C.P.A. 
problems. 
BUSINESS 509 Governmental Accounting. .~ 
3 lecture hours. 3 credits. Accounting prmCl 
cedures pertaining to governmental agencies; 
classification of receipts and expenditures; P 
reports; budgeting and operation of fund ace 
BUSINESS 510 Advanced Tax Accounting. 
3 lecture hours. 3 credits. Materials are c 
to present complex tax problems common to 
prietorship, partnership, and corporation. 
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..-. is given to advanced tax problems peculiar to the 
iarP01'8tion. 
511 Financial Management. Semester course; 3 ~ours. 3 credits. Covers the fundamental principles 
.6 finance as applied to the various forms of business or-
;.uzation. Included are such topics as promotion, sale of 
leDcks and bonds: . working capital, . su~plus, and dividend 
policies; consolidations; and reorgamzat10ns. 
)IUIJNESS 513 Managerial Ac~ounting .. Seme.ster co~se; 3 
JlctUre hours. 3 credits. An mtroduct10n to mternal (man-
119Dent) accounting. The course emphasizes the attention-
tllrecting and problem-solving functions of accounting 'in 
nlation to current planning and control, evaluation of per-
tannance, special decisions, and long-range planning. Stress 
II an cost analysis rather than on cost record keeping. Re-
llricted to students who have not completed Business 401-
• or its equivalent. 
~ 514 Accounting Seminar. Semester course; 3 lec-
tlre hours. 3 credits. Prerequisites: Business 304 and 6 
mnester hours in accounting on the third and fourth year 
llftL Current periodical literature provides the framework 
tar detailed study; oral and written reports. 
llllnms 535 
15 
Methods. Se-
Designed for 
BUSINESS 563-564 Digital Computer Programmi711 
tinuous course; 3 lecture hours. 3-3 credits. 
concepts of digital computers will be developed 
course. All computer devices and techniques will 
cussed. A basic business computer language will 
and used to solve business problems. Laboratory 
involving planning for and writing programs for 
ment will be completed. For business education 
business teachers only. 
BusINESS 567-568 COBOL Programming. Continuoua 
3 lecture hours. 3-3 credits. An introduction to 
utilization of the Common Business Oriented 
This relatively machine-independent compiler Ian 
be used by the students to express the solutions of 
oriented problems to the computer. 
BUSINESS 572 Sales Management. Semester course• 
ture hours. 3 credits. Prerequisite: Business 3ft. 
department organization, planning, territories, qu 
search, training, selection, supervision, compensation 
men. 
BUSINESS 573 Marketing M,anagement. 
lecture hours. 3 credits. Prerequisite: Business 272 
mission of instructor. Factors affecting marketing 
ment decisions. Demand analysis, buyer behavi 
casting; competitive analysis; distribution stru 
tional patterns; cost analysis; optimizing. 
BUSINESS 574 Marketing Research. Semester course; 
ture hours. 3 credits. Prerequisite: Business 272 
mission of instructor. Research methods applied to 
ing; survey of sales forecasting; market analysis, 
bution cost analysis. 
BUSINESS 575 Marketing Seminar. Semester course; 
ture hours. 3 credits. Prerequisite: Business 272 
mission of instructor. Experience in formulating, 
and solving current marketing problems. 
BUSINESS 599 Management Seminar. Semester 
lecture hours. 3 credits. A critical analysis of the 
ment concept. 
BUSINESS 601 Accounting Theory. Semester course; 
ture hours. 3 credits. Prerequisite: 15 hours of 
ing or permission of instructor. The historical dey 
of accounting thought and the way it has been . 
by social, political, and economic forces is ex 
analysis of the structure and methodology emp 
jectives, postulates and principles. Income det 
and asset/equity valuation, in both theory and pra 
explored. 
BusINESS 602 Advanced Managerial Accounting. 
course; 3 lecture hours. 3 credits. Prerequisi~e: 
course in managerial accounting or cost accountiJli, 
mission of instructor. Advanced aspects of the use 
16 
· formation in the management process are studied. ~ ~ decision making ap.d control systems are related ()Ill: and long-term objectives of the firm. 
It 603 Tax Accounting Seminar. Semester course; 
JlllllllS5 hours. 3 credits. Prerequisite: a basic course in 
I iedUl"eunting or permission of instructor. This course is 
Ill ~ to provide research experience in problems dealing 
::°complex tax questions, _giving particular attention to 
...,. peculiar to the corporation. 
JlllllNISS 604 Advanced Audit~n_g. Semester course; 3 lec-
tiae hours. 3 credits. Pr~reqmsite: a basic course in audit-
ill or permission of the mstructor. An advanced study of 
..utini theory and practice. T~e histori~al development of 
..utini theory is explored and is the basis for the study of 
eantemporary problems and concepts. The theory of evi-
-.ce, internal control, and_ co~puter audits based. u~on 
111tistical sampling a~e exammed m dei;ith. Other topics i~­
clade: special reporting problems; ethical, legal, and social 
JllllOllSibilities of the independent auditor; operations audit; 
11111 international auditing problems. 
J11111Dn:ss 608 Managerial Accounting Concepts. Semester 
murle; 3 lecture hours. 3 credits. Not open to students 
wbo have completed Business 401-402 or Business 413. This 
eaune is designed to emphasize the use of accounting 
ilformation contained in reports to management. The 
fllnctions of planning, decision-making, and control are 
lludied as accounting data are reported through the firm's 
latormation system and in special analyses. 
8umuss 611 Improvement of Instruction in Typewriting. 
Semester course; 3 lecture hours. 3 credits. This course 
ii designed for experienced teachers and prospective teach-
.. specializing in typewriting. It deals with the aims of 
Ille trJ>ewriting course; the relationship of typewriting to 
tac:ati~l and general education; available instructional 
lllaterials; teaching aids and devices; current writings and devel~pments; techniques for improving instruction; and 
Pllctical application and demonstration at the typewriter. ::::a 612 Impr ovement. of Instruction in Shorthand. 
d . r course; 3 lecture hours. 3 credits. This course 
tllcheslgned ~or, ~xperienced teachers and for prospective 
al th ers spec1ahzmg in shorthand. It deals with the aims ~orthand and notehand courses; the relationship of 
..,_ d and notehand to the vocational, college prepara-
Jiak. ~ ~ener~l curricula; available instructional mate-~achmg. aids and devices, including the most modern 
tedini c equipment; current writings and developments; -.:u~s f?~ impr?ving instruction; and demonstration 
eoar.e.. a critical points in the shorthand and transcription 
~ 6~ . Impr ovement of Instruction in Accounting 
ere.tits Th _u.smess. Semester course; 3 lecture hours. 3 
• IS course has been constructed from the prob-
17 
!ems of the instructors of accounting and b 
or economics courses. Subject content, methods 
tion, and effective utilization of instructional 
devices are topics of consideration. 
BUSINESS 614 Readings in Business Education. 
course; 3 lecture hours. 3 credits. This course 
student an opportunity to become thoroughly 
with significant current literature. It will invo 
evaluation of an extensive selection of materials 
tative of research and other writing in the field 
education. 
BUSINESS 621 Advanced Financial Management. 
course; 3 lecture hours. 3 credits. Prerequisite: 
511 or approval of instructor. An analysis of f" 
!ems and policies of non-financial firms inclu 
ing capital management, capital rationing and 
tal, and capital structure. Readings are assigned 
ment the primary emphasis on case discussion. 
BUSINESS ,622 Investment Policies. Semester c 
ture hours. 3 credits. Prerequisite: Business 621. 
ment of the investment policies of financial insti 
an emphasis upon long-run values. Selected 
this area are assigned in addition to the prepara 
dividual reports. 
BUSINESS 623 Advanced Financial Theory. Sem 
3 lecture hours. 3 credits. Prerequisite: B · 
permission of the instructor. Conceptual founda 
theory of financial management; the structure 
areas of financial management, and the theore · 
and validity of formalized te<:hniques for impr 
making in these ar~as. 
BUSINESS 625 Group Insurance for Employees. 
course; 3 lecture hours. 3 credits. An analysis 
and costs of employee benefits in the operation of 
em organization. Includes the study of business 
group life and health insurance; retirement P 
insurance; and emerging new benefit areas. 
BUSINESS 627 Problems in Real Estate. Sem 
3 lecture hours. 3 credits. Prerequisite: pe 
structor. A study of current problems and · . 
production, financing, management, and marke 
estate resources. Assigned study proje<:ts, field 
classroom lectures. 
BUSINESS 628 Urban Real Estate Economics. 
course; 3 lecture hours. 3 credits. EmphasizeS 
nomics of urbanization; nature and location of 
activities; centralizing and decentralizing forces 
the character of urban real estate. Major th 
metropolitan structure and real estate trends are 
BusINESS 630 Advanced Commercial Law. Sem 
3 lecture hours. 3 credits. Elements of law a 
business activities. Restricted to graduate s . 
have not completed Business 323-324 or its eqUl 
18 
s 631 Advanced Labor Law and Legislation. Se-
JllllI!llS course; 3 lecture hours. 3 credits. Prerequisite: ~r SS 323-324 or permission of the instructor. Advanced =~aw and legislation with pertinent causal factors; ad-
lliJ!istrative and juridical determinations to date. Not open 
to students who have completed Business 427-428. 
81JBINESS 632 Statistical Analysis. Semester course; 3 lec-
hours. 3 credits. Topics covered are probability and 
::SUcal inference, probability distri~~tions for discrete afl:d 
CCJDtinuous variables, tests and dec1s10n procedures, esti-
mation and the probability distribution of a parameter, the 
ecanomics of decision theory, optimal information gather-
IDC. tests for associatioD; and goodn~ss of fit, ~al~s~s of 
.wnce, linear regress10n, correlat10n, and d1scnmmate 
llll]ysis. 
)lumNEss 633 Issues in Labor Relations. Semester course; 
I lecture hours. 3 credits. The conceptual framework of 
labor relations; the interconnection between labor-manage-
ment relations and the sociopolitical environment. 
BumrEss 634 Advanced Labor Relations. Semester course; 
I lecture hours. 3 credits. Prerequisite: Business 633. The 
aecotiation and administration of collective bargaining con-
lrlcts; the handling of grievances. 
llumNJ:ss 641 Organization Theory. Semester course; 3 lec-
ture hours. 3 credits. Traditional and contemporary theories 
al organization and organizational behavior applied to a 
ftriety of organizations, both public and private; the in-
ftaence of the organization on hwnan behavior; and the 
llllllagement of change within organizations. 
Bumo:ss 642 Business Policy. Semester course; 3 lecture = 3 credits. Integration of principles and policies of 
. ess management from the fields of accounting, eco-:rucs, i:narketing, finance, statistics, and management in 
u.m!°lution of broad company problems and in the estab-
..._, enlint o~ company policy. Emphasis on interaction of 
- p es m efficient administration of a business. 
~ 643 Administrative Systems. Semester course; 3 
8*lt ~~u.rs. 3 . credits. The systems approach to manage-
illtonn UtJ~JZlfl:g scientific analysis to provide decision-making 
liilto ation m complex organizations. Major topics include: ~~ and trends of management systems; systems con-
~~robl~m solving and decision making as related to 
llllects' fdes1gn of management systems; and the behavior 
0 management systems. ~e~44 International Business Management. Semes-
l&Qdents . ' 3 lectu~e hours. 3 credits. Survey course for 
"lelnent. J~er~sted m international and multinational man-
lllllturaJ. . ev1ew of historical, governmental, monetary, and 
"lelnent Js~ues affecting the transfer of resources and man-
llaaaJ. bu . nowledge across national boundaries; multina-
lflelnent psi;iaes~ an~ management strategies; study of man-
ctices m selected countries. 
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BUSINESS 645 nperations Research. Semester c 
ture hours. 3 credits. An introduction to 
quantitative techniques used to solve business 
Graphic, algebraic, and simplex methods are used 
mization or optimization. Problems are solved 
ditions of uncertainty. Models, bireakeven 
waiting line theory are discussed. Application is 
range of problems with emphasis on maximizing 
minimizing losses. 
Bus1mss 650 Guided Study in Business. Semester 
3 lecture hours. 1, 2 or 3 credits. Graduate stud 
ing to do research on problems in business a 
or business education will submit a detailed outline 
problem. They will be assigned reading and will 
a written report on the problem. 
BUSINESS 665 Computer Language for Business. 
course; 3 lecture hours. 3 credits. A concentra 
of computer languages, including COBOL and 
used in solving computational, analytical, and p 
business problems. Students will be expected to 1 
use basic instructions of at least two programming 
BUSINESS 701-702 Thesis. Year course; 3 lecture 
credits. Graduate students will work under sup 
outlining a graduate thesis and in carrying out the 
No grade will be given for this course until the 
been completed and accepted. 
BUSINESS 703 Field Project. Semester course; 
hours. 3 credits. Students will work under the 
of a faculty advisor in planning and carrying out 
tical research project. A written report of the inv 
is required. 
BusINESS 705 Business Research Seminar. Semester 
3 lecture hours. 3 credits. This course is designed 
vide research experience for candidates not folio 
Business 701-702 program. Assignments will be 
major research projects being conducted by the 
business. Enrollment is restricted to students in 
semester of -the degree program. 
EcoNOMICS 501 Eccn,ometrics. Semester course; 
hours. 3 credits. The application of statistical · 
and mathematical tools to economic phenomena. M 
phasis will be placed on regression analysis as ap 
the structure of economic models. 
ECONOMICS 502 Business Cycles and Forecasting. 
course; 3 lecture hours. 3 credits. This course 
the natu!"e of cyclical and other types of variations 
nomic activity; the measurement of economic flu 
analysis of the critical aspects of business cycl~ 
control of business cycles; and business forecastiDI 
niques. 
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MICS 505 Managerial Economics. Semester course; 3 
JcOlCO hours. 3 credits. The application of economic analy-
)ldlll'E! managerial decision-making in relation to problems 
• to ply and demand, pr~ces, profits, production, a:i? di~­
:;&on. Special emphasis on the role of competit10n m 
decision-making. 
owes 512 Regional Economics. ~emester course; 3 ::re hours. 3 credits. A course to familiarize students 
with sources and uses of standard data on employment, in-
came, and population, and to provide an introduction to 
Jpiomic Base Theory as used in Regional Economics. Ap-
plication to theory to make and analyze economical and 
dlmOlfaphic projections for regions in Virginia. Analysis 
ft operation and impact of area economic development pro-
pas. 
Jco1'0MICS 521 Government and Business. Semester course; 
I lecture hours. 3 credits. Designed primarily to study the 
llllDY ways in which business and economic life are directed 
bf government. Topics covered include the economics of 
llllJDOPOlY power, the anti-trust laws, and their application 
11111 enforcement. 
ll:olfOMICS 531 Labor Economics. Semester course; 3 lec-
lare hours. 3 credits. The objective of this course is to 
ecquaint the student with the nature and causes of labor-
IDID8gement problems in the United States. Subjects in-
cluded are the historical background of labor movements, 
lbeories of labor movements, wage theories, theories of em-
ploJment, labor legislation, and collective bargaining. 
llmroMics 532 Manpower Economics. Semester course; 3 
lec:ture hours. 3 credits. Prerequisite: Economics 531. 
Topics to be studied include the labor force and the labor 
mar~et, education as a factor in economic growth, auto-
mation and unemployment, minority manpower, woman-
~er, and scientific and technical manpower policy in the 
uwted States. 
:;moMics 601 Contemporary Economic Problems. Semes-
. course; 3 lecture hours. 3 credits. An analysis of 
:or ~onomic problems confronting the United States to-
~ oblems. to. ~e covered will be chosen accord,ing to 
DOW f CU;1'rent s.ignif~cance. Among the important problems 
~cmg us m this country are those relating to economic lationahi to unemployment, to inflation, to international re-
l'Qle f thps, to labor-management relationships, and to the 
0 e government. 
:::~.ucs 602 Comparative Economic S.ystems. Semester ~~lecture hoi:rs. 3 credits. A study of the economic 
theory on of na.tional societies, both as visualized in 
al each ~d as realized in practice, with detailed appraisal 
IOlla. In terms of selected economic and other human 
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ECONOMICS 603 History of Eco?1'omic Thought. 
course; 3 lecture hours. 3 credits. A survey of 
cipal contributions to the development of econ 
by leading economists from medieval times to the 
ECONOMICS 604 Advanced Micr?economic Theo111. 
course; 3 lecture hours. 3 credits. Prerequisite: 
ter hours of economics. Theory of prices and mar 
and distribution. Partial and general equilibrium 
ECONOMICS 605 Economic Development. Semester 
3 lecture hours. 3 credits. Prerequisite: 12 seme 
of economics. Basic issues in economic developm 
lation trends, problems of agriculture and industey 
formation and investment, government planning 
national relationships. ' 
ECONOMICS 606 Urban Economic Problems. Sem 
3 lecture hours. 3 credits. A study of the locatiOQ 
nomic activity; zoning; blight and unemployment; 
renewal; redevelopment programs. 
EcoNoMrcs 607 Advanced Macroeconomic The0711. 
ter course; 3 lecture hours. 3 credits. National 
analysis; monetary and fiscal theory and policy; 
equilibrium analysis. 
ECONOMICS 609 Advanced International Economics. 
ter course; 3 lecture hours. 3 credits. An advan 
examination of why trade occurs, Balance of Paym 
cept and adjustment, international equilibrium, fo 
change, markets, international investment, and in 
organizations. 
ECONOMICS 701-702 Thesis in Economics. Year 
lecture hours. 6 credits. Graduate students will w 
der supervision in outlining a graduate thesis and in 
ing out the thesis. No grade will be given for tllil 
until the thesis has been completed and accepted. 
RETAILING 602 Applied Display. Semester course; 
ture hours. 2 <;:redits. Visual merchandising princi 
applied to more complex interior and window 
Psychological effects of color in backgrounds and 
are studied. Planning and coordinating displays for 
wide and chainwide promotions are carefully revi 
related to appropriate budgetary limits. 
RETAILING 605 Sales Promotion. Semester course; 
ture hours. 2 credits. The role of management in 
lating and implementing promotional policie5 and 
in retail and distributive businesses. Sales potential 
to cost, and resulting profit, are evaluated for adth 
media, display, special events, and publicity. Bo 
tutional and promotional applications are analyzed. 
RETAILING 617 Applications of Product Informatiofl. 
mester course ; 2 lecture hours. 2 credits. A studY 
portant merchandise developments and legal action 
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standards and consmner protection growing out of 
.... technological advances. Individual research projects 
lie assigned. 
620 Operational Pro-blems in Distribution. Se-
course; 2 lecture hours. 2 credits. A managerial 
to operational problems in retail, wholesale, and 
businesses. Special emphasis is placed on expense 
as incurred in warehousing, distribution, inventory, 
personnel. Case studies and a research project supple-
tbe lectures. 
lllllmnro 625 Merchandising Procedures and Control. Se-
course; 2 lecture hours. 2 credits. Principles of good 
balance and turnover, relative to merchandising bud-
pllnning, dollar control, stock composition, and unit con-
ue surveyed as they relate to small and large retail 
ons. Case &~udies and problems demonstrating the 
and strategies are assigned. 
G 626 Merchandising Management Problems. Se-
course; 2 lecture hours. 2 credits. The effect of 
'ons in sales, markdowns, alteration costs, cash dis-
stock shortage, and expenses are studied relative to 
Initial markup required to produce profit. Pricing fun-
tals plus inventory evaluation by cost and retail 
are explored in depth. Appropriate problems and 
studies supplement the text and lectures. 
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1 I I A 
, • '10 11 
1111" 17 11 
llllllA25 
••• 
OCTOBER 
SMTWTFS 
1 2 
3.(56789 
10 11 12 13 14 15 16 
17 18 19 20 21 22 23 
24 25 26 27 28 29 30 
31 
NOVEMBER 
SMTWTFS 
123456 
7 8 9 10 11 12 13 
14 15 16 17 18 19 20 
21 22 23 24 25 26 27 
28 29 30 
1 
Lad day for Pall 
degree candidates to 
file application 
9 
lost day to drop a 
course with a 
grade of "W" 
10 
Mid-semester 
grades due 
24 
Thanbglvlng 
holiday begins at 
1:00 p.m. 
29 
Thanksgiving holiday 
ends at 8:00 a.m. 
29-Dec. 6 
Academic advising 
for advance day 
regldrotlon 
DECEMBER 
SMTWTFS 
1 2 3 " 5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 30 31 
1 
Lost day to submit 
on application for 
admission or 
recdmlulon to the 
Spring semester 
1 
Last day for Spring 
degree candidates to 
file application 
4 
Lost day to drop a 
course with grade of 
''Wf'' or ''WP'' 
7-10 
Advance registration 
for Spring Mmester 
17 
Final date for oral 
defense of graduate 
thesis for January 
completion of des!,... 
18 
Christmas vacation 
begins at l2 noon 
29 
JANUARY 
SMTWTFS 
1 
23.4.5678 
9 10 11 12 13 u 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 31 
3 
Christmas vacation 
ends at 8:00 a.m. 
11 
Classes end for foll 
sei:nester 
12-21 
final examlnotion 
for fall sem•ster 
22 
Flling of final grade 
rePorts for day 
classes 
24-26 
Registration for 
students taking 
only evening classes 
26 
Orientation for 
degree-seeking 
students 
27 
Registration for 
deQree·seeking 
students and for 
special day students 
31 
Clones begin at 
8100 a.m. 
31-Feb. 4 
Add /Drop and late 
registration for day 
students 
31-Feb. 5 
Add /Drop and late 
registration for 
evening 1tudenh 
FEBRUARY 
SMTWTFI 
1 2 3 " 5 
6 7 8 9 10 11 12 
13 u 15 16 17 18 19 
20 21 22 23 2.C 25 26 
27 28 29 
MARCH 
s M T w T F s 
1 2 3 
' 5 6 7 8 9 10 11 
12 13 14 15 16 17 18 
19 20 21 22 23 24 25 
26 27 28 29 .30 31 
21 
last day to drop a 
course with a 
grade of "W" 
22 
Mid-semetser 
grades due 
25 
Spring vocation 
begins at 12 noon 
APRIL 
s M T w T F s 
1 
2 3 
' 
5 6 7 8 
9 10 11 12 13 14 15 
16 17 18 19 20 21 22 
23 24 25 26 27 28 29 
30 
3 
Spring vocation ends 
at 8=00 a.m. 
17-24 
Academic advising 
for advance 
registration 
25-27 
Advance registration 
for Fall semester 
29 
lost day to drop a 
course with grade of 
"Wf" or "WP" 
MAY 
s M T w T F s 
1 2 3 
' 
5 6 
7 8 9 10 11 12 13 
u 15 16 17 18 19 20 
21 22 23 2.( 25 26 27 
28 29 30 31 
20 
Classes end far 
Spring semester 
22-31 
Final examinations 
for Spring semMter 
26 
Final date for oral 
defense of graduate 
thesis for June 
graduation 
30 
JUNE 
s M T w T F s 
1 2 3 
' 
5 6 7 8 9 10 
11 12 13 u 15 16 17 
18 19 20 21 22 23 2.( 
25 26 27 28 29 30 
1 
Final date for 
filing grade reports 
4 
Commencement Doy 
7-8 
Registration for 
summer iesslon 
10 
Twelve-week 
Saturday classes 
begin 
12 
JULY 
s M T w T 
15 
last duy to 1ubMlt 
applicatfon for 
admlulon or 
readmlulon GI 
ct.g ........ kln1 or 
special lfudHts 
for dcry cl-1• 
the Pall .......... 
15 
lad dcry for 
summer degree 
candldot.. to file 
appllcatlon 
21 
End of 6·WMk 
Classe1 begin for Miiion 
6-week and 9-w..k 
sessions 21 
R991stratlon for 
3-week and 5--WMk 
Mu Ions 
24 
Cla11<'1 b9gfn for 
3-WMk and 5--weH 
seulon1 
28 
flnal date for orol 
defense of graduote 
th .. 11 for August 
completion of .. ,.. 
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Key to the 
Academic Center 
1.MHll .. 
2. Art Claurooflls-913 Flof'I AvenH 
3. To Classrooms-Floyd Avenue and Morris Street 
4. lames Branch Cabell library 
5. Science Buildin1--816 Park Avenue 
6. Physical Plant--824 Park Avtnue 
7. Chalkley Houst-828 Park Avenue 
8. Hibbs Building and Cafeteria-900 Park Avenue 
9. Office Building-912 ParkAnnue 
10. Rehabilitation Counseling-914 Park Avenue 
11. & 12. School of Education-918·920 Park Avenue 
13. Art Classrooms-924 Park Avenue 
14. History & Political Science-926 Park Avenue 
15. Dormitory-928 Park Avenue 
16. Faculty0ffice-930ParkAvenue 
17. Temple-Gaslight Theatre and Cafeteria 
18. Communication Arts and Theatre Building 
19. Anderson Gallery.School of Art 
20. Pollack Art Building 
21. Margaret L. Johnson Hall-'01 West Franklin 
22. Gymnasium Building and Classrooms-811-819 West Franklin 
23. Ritter·Hickok-821 West Franklin 
24. Arts and Crafts 
25. Founders' Hall-'27 West Franki!i1 
26. Administration Building, Academic Center-901 West Franklin 
27. AndersonHouse-913WestFranklin 
28. Offices,SchoolofArt-915WestFranklin 
29. & 30. School of Music-917·919 West Franklin 
31. £ 32. Scherer Hall-923 West Franklin 
33. Raleigh Building 
34. RhoadsHall--710·716WestFranklin 
35. School of Business and Faculty Offices-800 West Franklin 
36. Dormitory-806WestFranklin 
37. Dormitory--808 West Franklin 
38. Offices-810 West Franklin 
39. Classroom Buildina:--812 West Franklin 
40. School of Business--820 West Franklin 
41. Offices--826 West Franklin 
42. VCU Administrative Offices-910 West Franklin 
43. StudentCenter-916WestFranklin 
44. VCU Police Department-918 West Franklin 
45. Admissions Office--920 West Franklin 
46. Meredith House-1014 West Franklin 
47.SculptureStudio 
48. Lafayette Hall--312 North Shafer 
49. Physical Plant Warehouse-6 S. Linden 
50. School of Business Site 
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